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revised scale of pay into one grade with a common
grade pay or pay scale and where this benefit will
extend only for the post(s) for which that grade pay
or pay scale is the normal replacement grade without
any up-gradation.

[F. No. 02-01/2012-¢sz]

JEROME MINZ, Dy. Secy.

SfergE=T
73 feoeh, 31 arEr, 2013

qraLf 716 (A1) ——wsfy, WM @ ST 300 B WP N UG Akl B W v 5U
SR AR areft e (i et a3 ) wdll w1963 @), ST 96 SeT Wew HSR WEF U 9 2
ST al & Rrar e svd g O W e} use femr T R @ e @ @l R T @
qgfeRer 3R 99 wATery, WRdg uoft wdew ¥ ¥eR Werd @ Ug W W Y ughy @ Af o @ e
friferfaa fam aard 2, sl —

1. H‘férqumsﬁvmﬂ:(1)EMWWWWWWW,WMH&W,W
WENS, 9 " U, 9t AW, 2013 €

(2) A UH # gHEH @ TG B wged & |

2 Wﬁw,aﬂmw,&aﬂiaﬂmﬁeaﬁmﬂwm:mwﬁﬁ@tmmﬁawsﬁ?m
mhmﬁa%ﬂmmﬁﬁmﬁwﬁuﬁﬁmaﬁﬁ%m(z)ﬁw(4)ﬁf?rf3rf‘<‘:‘€§|

3. Adl @ ugf, sry W, o adad AR : Se e W oAl @ veRy smgdm aEa s e
w370 A 4 BTl S S e @ W (5) & W (13) ¥ RfifEe §)

4. favdar - a8 afy-
(@) o 09 aafdd & foraa oft o1 Ra oeht it 2, Rae e 2,
a1

() fore s ofd ar oo ool @& ohfa ved &Y el af @ R fsar 2

S Ug W PRy & urs g e

uﬁﬁm'ﬁmmwmﬂﬁm?%wm@mmmﬁmqﬁaﬁm
ﬁﬁuﬁfﬁa‘;maﬁuésﬁ?WWZEﬁmmW?magmﬂwﬁaﬁwﬁwzﬁwﬁwﬂag
< g |

5. Rif¥el a9 &1 uifw : ot <0 w¥eR B 78 T 2 R A BT A9eEs W g £ 9w 98 Sae
mﬁwﬁ,ﬁmm,sﬂﬁuﬁa}ﬁﬂﬂmaﬁmaﬁmmzﬁmaﬁmﬂsn‘&sr
T f3fore ow gal |

6. @qfed : & ol &1 # am, W e, g ¥ ve oR o= Rurdl w g T8 s
memwmﬁm—wwmmwm$wa§q&mmﬁw
ST, qaqd AT ok s 9 ol @ afdeat & R Suey s afae @



[wm [1-@ve 3(i)] WA 1 YS9 3 SHYR0 i

FTA
UT B | U5 we giftavor I g N 704 Ug 2 | Ot fhy | @ wd fhy | e wd fee | oRder
G| e Jar BiRlCI] EislcIc S arer F arafer
qa / qaHH Igus g | wfdadl & fav | oy @ afdeal & ofe g
arg—dr o anifer fow fafea B
e 3R g 3R
a1 ardan ey srdamg
W afaar
B g A
BRI
e |
1 2 3 4 5 6 74 8 9
TR 01'(2013) WO 9o 45— 1 EEEE] AR Al BT | o T8 gl | R e oL e
HEUH DI WAl | 5200-20200%. BT B
FRIR & | T T +I dad
MR W (erraafaE) | 24009
uRad R | sl
T HhT
Bl

[ 2 ughy : a7 4 B 41 W= gl A
wffgfea /smiem g aen faft=r ugfydl g 8 & arelt
Rfaat & gfreaar

WA/ R / e g9 Aol @1 <20 § 9 s R
wrAfa / wfafge / smies faar s |

10

11

wi=ifT g

WM : U afax S0 feiflds fora! da d8—1, 5200-20200 & + 78
e 1900 T B AN ¥ 3o of 1 Frafa g d)

PP
4
ek
44
fﬁ%ﬂ,
i
3;@

-1
%gﬁ
255
13

alir

=
{F
%gﬂ
4
A
£
g
el
a487%y

afe fwrf w=fa afafe & o sued g

qdt B A [ URRUEl § WY o WaT AT § W e
SATEET |

13

12
g T faanla W= |t (A @ dey § fdun e @
forg) frafafed & fasy o+

(i) frewrs, Wi wfty wderor, —  aremer, HaAdET

(ii) @rafera e, MRdTg aTeafy Gdev— WEw, Brerwrar
(iii) wrafera v, Wi oiftr wdeon, — A, S

@R A8 B |

[BT. &. 02—12 /2012 THIE ]
Ry 9, Su-afig



THE GAZETTE OF INDIA : EXTRAORDINARY [PART II—SEC. 3(i)]

NOTIFICATION
New Delhi, the 31st October, 2013

G.S.R. 716 (E).—In exercise of the powers conferred by the proviso to article 309 of the Constitution and
in supersession of the Zoological Survey of India (Central Service Class-III posts) Recruitment Rules, 1963, insofar as
they relate to the post of Stores Assistant, except as respects things done or omitted to be done before such
supersession, the President hereby makes the following rules regulating the method of recruitment to the post of Stores
Assistant in the Ministry of Environment and Forests, Zoological Survey of India, namely:-

1. Short title and commencement.— (1) These rules may be called the Ministry of Environment and Forests,
Zoological Survey of India, Stores Assistant, Group ‘C’ Post Recruitment Rules, 2013,

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification, pay band and grade pay or pay scale— The number of said post, its
classification, pay band and grade pay or pay scale attached thereto, shall be as specified in columns 2 to 4 of the
Schedule annexed to these rules.

3. Method of recruitment, age limit and other qualifications, etc.— The method of recruitment, age limit,
qualifications and other matters relating thereto shall be as specified in columns 5 to 13 of the said Schedule.

4. Disqualification.— No person, —
(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who, having a spouse living , has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.— Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order and for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any
class or category of persons.

6. Saving.— Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required to
be provided for the Scheduled Castes, the Scheduled Tribes, ex-servicemen and other special categories of persons in
accordance with the orders issued by the Central Government from time to time in this regard.

Name of post Number of post Classification ‘| Pay band and | Whether selection post or
grade pay or pay | non-selection post
scale
1 2 3 4 5
Stores Assistant. 01* General Central | Pay band-1: Non-selection
(2012) Service, Group 'C', | Rs. 5200-20200
*Subject to variation | Non-Gazetted, plus grade pay-
dependent on | Ministerial. Rs. 2400.

workload.
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Age limit for direct | Educational and other | Whether age and | Period of | Method of recruitment
recruits qualifications required | educational probation, if any whether by direct
for direct recruits qualifications recruitment or by
prescribed for direct promotion or by deputation
recruits will apply in or absorption and
the case of percentage of vacancies to
promotees be filled by : various
methods
6 7 8 9 10
Not applicable Not applicable Not applicable Not applicable By promotion

In case of recruitment by promotion/
deputation/ absorption, grades from which
promotion or deputation/ absorption to be
made.

If a Departmental Promotion Committee
exists, what is its composition.

Circumstances in which Union Public
Service Commission is to be
consulted in making recruitment.

11

12

13

Promotion:

Lower Division Clerk in pay band-1,
Rs. 5200-20200 plus grade pay of Rs.
1900 with eight years’ regular service in
the grade. 3

Note 1: Where juniors who have
completed their qualifying or eligibility
service are being considered for
promotion, their seniors shall also be
considered provided they are not short of
the requisite qualifying or eligibility
service by more than half of such
qualifying or eligibility service or two
years, whichever is less, and have
successfully completed their probation
period for promotion to the next higher
grade along with their juniors who have
already completed such qualifying or
eligibility service.

Note 2 : For the purpose of computing
minimum  qualifying  service for
promotion, the service rendered on a
regular basis by an officer prior to 1%
January, 2006 or the date from which the
revised pay structure based on the
recommendations of the Sixth Central Pay
Commission has been extended, shall be
deemed to be service rendered in the
corresponding grade pay or pay scale
extended based on the recommendations
of the said Pay Commission except where
there has been merger of more than one
pre-revised scale of pay into one grade
with a common grade pay or pay scale,
and where this benefit will extend only
for the post(s) for which that grade pay or
pay scale is the normal replacement grade
without any up-gradation.

Group ‘C’ Departmental Promotion
Committee (for considering promotion)
consisting of :

1. Director, Zoological Survey of India,
Kolkata -
Chairman,;

2. Head of Office, Botanical Survey of
India, Kolkata -
Member;

3. Head of Office, Zoological Survey of
India, Kolkata -
Member.

Not applicable
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